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This statement has been prepared pursuant to Section 5 of the Norwegian Transparency Act 
and describes how the enterprise has carried out due diligence assessments related to 
fundamental human rights and decent working conditions in its own operations, supply 
chain, and business relationships during the 2025–2026 reporting period. The statement 
also summarizes key findings, measures implemented or planned, and how the enterprise 
evaluates the effectiveness of its actions. 

Questions regarding this statement or the enterprise’s work under the Transparency Act 
may be directed to the Managing Director or the responsible QHSE function. 

 

ABOUT THE ENTERPRISE 
The enterprise is a Norwegian entity operating within the international marine fuel and 
related services sector. The business forms part of a larger group structure under the Danish 
Bunker Holding Group (BHG) and conducts its activities in close cooperation with the 
Bunker Holding’s group functions and affiliated entities. This statement covers the 
Norwegian reporting entity and explains how due diligence under the Transparency Act is 
embedded in relevant governance, risk management, and supplier follow-up processes. 

 
The enterprise’s core activities include trading, brokering, and coordination of marine fuels, 
lubricants, and related services to customers operating internationally. The business relies 
on a network of suppliers and service providers across multiple jurisdictions and therefore 
recognizes that the most material risks under the Transparency Act are typically found 
beyond its own office-based operations, particularly in parts of the supply chain and among 
higher-risk business relationships. 

The enterprise operates through office-based functions supported by international supplier 
and partner relationships. Its activities are characterized by cross-border sourcing, 
commercial interaction with a broad supplier base, and reliance on external counterparties 
for physical delivery and related operational services. This creates a need for risk-based due 
diligence focused on areas where the likelihood and severity of adverse impacts may be 
greatest. 

 

POLICIES, GOVERNANCE, AND ROUTINES 
The enterprise has established internal policies and routines intended to support respect for 
fundamental human rights and decent working conditions. These include ethical business 
conduct requirements, expectations for suppliers and business partners, and procedures for 
due diligence, risk escalation, and follow-up. 



 

 

Responsibility for this work is anchored in management and supported by relevant control 
functions. Board and management oversight form part of the enterprise’s governance of 
responsible business conduct. 

 
The enterprise’s policy framework is aligned with internationally recognized standards for 
responsible business conduct, including the OECD Guidelines for Multinational Enterprises 
on Responsible Business Conduct, the United Nations Guiding Principles on Business and 
Human Rights, the ILO core conventions, and other relevant international human rights and 
labor standards. Internal communication, training, supplier expectations, whistleblowing 
arrangements, and escalation channels are part of the control environment intended to 
identify and address actual and potential adverse impacts. 

 
 The International Bill of Human Rights 
 The United Nations Guiding Principles on Business and Human Rights 
 The Ten Principles of the UN Global Compact 
 The International Labor Organization Declaration on Fundamental Principles 

and Rights at Work 
 

 
IMPLEMENTATION OF DUE DILIGENCE 

o The enterprise integrates responsible business conduct expectations into relevant 
policies, supplier management activities, and internal governance processes. 

o Employees in relevant functions receive information and training on ethical conduct, 
reporting channels, and the enterprise’s approach to human rights and decent 
working conditions. 

o Suppliers and business partners are expected to comply with applicable laws and 
relevant standards relating to human rights, labor conditions, and responsible 
business conduct. 

o Risk-based screening and prioritization are used to identify suppliers, sectors, 
geographies, or relationships that may warrant enhanced follow-up. 

o Where elevated risk or control gaps are identified, the enterprise performs more 
detailed assessments and defines proportionate mitigation or improvement actions. 

o Findings, actions, and follow-up status are reported through management channels 
and form part of the annual Transparency Act review. 

o Whistleblowing and other grievance mechanisms are available to support the 
identification of concerns and potential adverse impacts, and cases are handled in 
accordance with internal procedures. 

o The enterprise seeks dialogue with relevant suppliers and business partners where 
improvement is needed, and aims to use leverage, collaboration, and contractual or 
commercial follow-up where appropriate. 



 

 

RISK ANALYSIS AND DUE DILIGENCE METHODOLOGY 

The enterprise applies a risk-based due diligence methodology informed by the OECD’s six- 
step framework and current guidance from the Norwegian Consumer Authority. The work 
includes anchoring responsible business conduct in policies and governance, identifying and 
prioritizing risk areas, implementing measures to prevent or mitigate adverse impacts, 
tracking results, communicating externally, and facilitating remediation where relevant. 
Due diligence is carried out as an ongoing process and is integrated with supplier 
onboarding, risk screening, periodic reassessment, and escalation processes. 

The enterprise recognizes that due diligence cannot be outsourced in full and therefore uses 
external data, group resources, and supplier information as inputs while retaining 
responsibility for assessing risk, prioritizing actions, and following up identified issues. 
Assessments are based on a combination of internal and external sources, including country 
and sector risk indicators, sanctions and integrity screening, supplier questionnaires, 
publicly available information, internal experience, and follow-up dialogue with relevant 
counterparties. The enterprise also considers the need for meaningful stakeholder 
engagement where relevant and proportionate, particularly where there is a higher 
likelihood of significant adverse impact. 

 
 

o International human rights and labor risk sources 
o Public guidance and regulatory information relevant to the Transparency Act 
o Country, sector, and modern slavery risk indicators 
o Governance and political risk information relevant to supplier assessments 
o Sanctions, compliance, and integrity screening data 
o Supplier self-assessments, due diligence questionnaires, and follow-up 

responses 
 

 
KEY FINDINGS AND MEASURES 

For the reporting period, the enterprise has not identified material adverse impacts related 
to human rights or decent working conditions in its own office-based operations. The most 
relevant risk exposure remains linked to suppliers and business partners operating in 
higher-risk jurisdictions, sectors, or service categories, where the enterprise may be directly 
linked to adverse impacts through commercial relationships. 

 
During the year, the due diligence process identified a limited number of business 
relationships requiring enhanced follow-up due to elevated risk indicators and/or 
insufficient documentation related to human rights and decent working conditions. The 
finding did not by itself confirm actual harm, but it highlighted the need for stronger 
verification, more consistent documentation, and clearer follow-up of higher-risk 
counterparties. 



 

 

 
As a result, the enterprise has strengthened its follow-up approach for prioritized suppliers 
and business partners. Measures include targeted dialogue, requests for additional 
information or clarification, reassessment of risk ratings, and continued development of 
internal routines for documenting due diligence decisions and monitoring the status of 
mitigating actions. Additional improvements are planned to further align practice with 
updated guidance, including clearer prioritization criteria, improved evidence retention, and 
more structured management review. 

 
ASSESSING EFFECTIVENESS AND CONTINUOUS IMPROVEMENT 

The enterprise evaluates the effectiveness of its actions by reviewing whether prioritized 
risks are identified earlier whether supplier information and evidence quality improve over 
time, whether follow-up actions are completed as planned, and whether internal governance 
provides sufficient oversight. Due diligence is treated as a continuous improvement process. 
Experience from this year’s work has reinforced the need for stronger documentation, 
proportionate stakeholder engagement where relevant, and more systematic follow-up of 
higher-risk relationships. 

 

APPROVAL 

This statement has been reviewed and approved in accordance with the enterprise’s 
governance and reporting requirements. Approved by the Board of Directors and the 
Managing Director. 
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